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ABSTRACT 
 
The control functions of each structural unit and the measure of their responsibility have been determined. 
The types of on-farm control at the enterprise and their role and significance for the economic activity of the 
enterprise have been determined. 
Internal control is carried out at each enterprise by all economic and technical services. Given that in modern 
economic conditions, the main thing is to ensure the interests of the owner, the main purpose of internal 
control is to prevent shortcomings. 
One of the most important objects of control are production costs, since control over them is a necessary 
element of enterprise management, without which it is impossible to fully implement other management 
functions. In our opinion, the organization of internal cost control in modern conditions should be considered 
as a process that follows and is derived from the financial structure of the enterprise. And in this sense, this 
process is authentic to the cost accounting process. However, the process of on-farm cost control has its own 
characteristics. 
Therefore, the purpose of this study is to new technology on determine the features of the organization of 
internal control for enterprises of the fat and oil industry, taking into account their industry characteristics. 
The greatest role in internal control is played by the accounting department of the enterprise due to the 
implementation of its control functions. Control functions of economic accounting are carried out at all levels of 
management. They are most reflected within the framework of internal control. Control functions of economic 
accounting are continuous, as well as the process of carrying out operations and facts of economic activity is 
also continuous. Control functions carried out by specialists in various fields cover all areas of the enterprise. 
Their effectiveness largely depends on the activity, methodological development and coordination of control 
actions of employees of accounting departments, other economic and technical services. The purpose of the 
control functions is to ensure the reliability of accounting information and to prevent violations and 
shortcomings in the activities of enterprises. The main form of manifestation of the control functions of 
economic accounting is the time of its conduct, i.e. its frequency, depending on which it is necessary to 
distinguish three forms of control through accounting: preliminary, current, next. 
Internal cost control at oil and fat enterprises is carried out by such services and departments as: planning 
and dispatch department, which is mainly responsible for the development of production plans, analysis of 
their implementation and, accordingly, controls their implementation; the financial department mainly draws up 
consolidated financial plans, analyzes the items of expenditure (costs for basic and auxiliary raw materials, 
administrative costs); the department of labor and wages corresponds to the costs of wages, controls the 
processes of calculating and paying wages, the development of a staffing table, and the like. 
Key words: control, reference objects, structural divisions, oil and fat enterprise. 
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Abstract 
 
Housing and communal services is a special industry that operates to achieve a specific goal – the provision 
of public goods in the form of housing and communal services to a wide range of individual and collective 
consumers – enterprises and individuals. To achieve this goal in the market of housing and communal 
services there are certain processes as a result of which such goods are created, redistributed and 
consumed. 
Achievement of the goal of housing industry directly depends on the effectiveness of management processes 
that take place in the market of housing and communal services and related to the generation, distribution and 
consumption of such services. 
Consideration of features of mechanism of economic relations in housing and communal services testifies 
about specificity of the studied industry as an object of management. Therefore, it can be argued that the 
system of management of the sphere is significantly different from other segments of the economy and needs 
to be specified in terms of basic tasks and principles of management. 
Special principles of management in housing and communal services should be formed considering specifics 
of the researched sphere. To the general principles of management in housing and communal services we 
suggest carrying the following two: 
1. The principle of purposefulness. Any management activity is aimed at achieving a certain set of goals or 
solving a specific number of tasks. Goals and objectives of management in housing are formed under the 
influence of technological and economic features of the industry and are aimed at maximizing the needs of 
consumers of housing. 
2. The principle of systematic and complexity. This principle of management in housing industry is formed as 
a definition of the studied industry as a set of sub-sectors united by a common goal – the provision of diverse 
housing and communal services to a wide range of individual and collective consumers; secondly, as a 
process of providing housing and communal services from a technological standpoint (as a set of stages, 
procedures, etc.). 
In a circumstance of transformation of economy, the systemic and comprehensive management of housing 
and communal services in general and its functions, in particular, should be provided considering another set 
of factors: quantity and structure of management objects; quantity and structure of utility consumers; volumes 
of consumption of communal services; organizational and technological features of performers 
(manufacturers) of housing and communal services. 
All the factors mentioned by us have an impact on the formation of a comprehensive management system of 
housing and communal services and at the micro level (at the level of a specific executor (manufacturer) of 
housing and communal services). At the same time, the factor of organizational and technological features of 
executors (producers) of housing and communal services comes to the first place when forming the 
management system at the micro level. 
So today, when using the principles of purposefulness, systematization and complexity to build effective 
systems of economic control in housing and communal services, scientists should lay down another, different 
from the directive, content. This content was made, to direct the management to the needs of consumers of 
housing and communal services, with maximum consideration of such factors as: the quantity and structure of 
consumers of communal services; volumes of consumption of communal services; organizational and 
technological features of housing and communal services. 
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On the other hand, a crucial condition for creating of effective systems of economic control in housing is using 
new technologies on the formulation of special goals and objectives of management, which follow from the 
sectoral characteristics of housing, which significantly affect the nature of socio-economic relations. 
Keywords: housing and utilities sector, housing and communal services, principles of management, system of 
economic control. 
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ABSTRACT 
 
At each stage of the development of society, there is a need for reliable and sufficient information and its 
systematization should be carried out in accordance with the relevant principles. In the generalized sense, the 
system of information about tax capacity of a company is the process of continuous, purposeful obtaining of 
information necessary for the planning of tax payments and making management decisions at the stages of 
tax management. The economically grounded assessment of tax capacity of the company depends on the 
completeness, reliability, timeliness and effectiveness of the information support of the tax process and 
planning of the amount of tax payments. In its turn, taking into account tax capacity of specific economic 
entities and the quality of its assessment, factual and expected levels of tax payments at the micro level, as 
well as tax revenues at the regional and national levels are formed. Thus, there is a need to develop a clear 
grading of the principles for creating the system of information on tax capacity of a company, as well as 
criteria for assessing its effectiveness. 
It should be highlighted that scientists do not pay enough attention to the process of planning tax payments at 
the enterprise level, practically does not focus on the gradation of the principles of the formation of the 
information system on tax capacity of economic entities, the development of approaches to assess the 
effectiveness of the information system on tax capacity, the development of a tax passport a business entity as 
an important tool of ensuring control over the correctness of calculation and payment of taxes. There was no 
comprehensive analysis of the existing methods for assessing the effectiveness of the information system on tax 
capacity. In connection with this, a problem arose about the systematization of the principles of information 
formation about tax capacity of economic entities, the use of financial and non-financial methods for assessing 
the effectiveness, determining the scope of their use in modern economic conditions. 
Using of the new technology for principles of forming the system of information about tax capacity are grouped 
and the directions of activity of the enterprise are identified, in view of which it is expedient to establish criteria 
for assessing its efficiency. The formation of information about tax capacity of an enterprise should occur not 
chaotically, but according to certain principles. The lists of basic principles (unity, objectivity, competence, 
probability and periodicity) and additional principles (dynamism, rationality, conformity, control) have been 
substantiated. The system of indicators and criteria of the formalized expression of efficiency is offered. The 
list of indicators made it possible to build the system (vector) of criteria requirements to ensure the 
effectiveness of information about the tax capacity of a business entity. It has been proved that in assessing 
the effectiveness of the information supporting system on tax capacity of the entity, the impact of time and cost 
criteria, as well as other non-measurable parameters should be taken into account. The proposed approach to 
assessing the effectiveness of the current information supporting system on the taxpayer's capacity will allow 
assessing alternative information systems in terms of the effectiveness of their implementation. 
Keywords: information supporting system; taxation; tax capacity; efficiency; principles; criteria; assessment; 
evaluation    
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ABSTRACT 
 
Ukraine's economy needs complex transformations, including pension reform as a basis for the social 
protection system. The crisis of the pension system and the complex mechanism of reform implementation in 
Ukraine affect the variability of the ways of pension reform. Therefore, the issues of reforms in the field of 
obligatory state pension insurance in Ukraine are relevant. 
Despite the popularity of the pension reforming system issue in Ukraine, the problem of the effective 
functioning of the pay-as-you-go pension scheme and the introduction of the accumulative system of 
compulsory state pension insurance remains unresolved. Thus, in fact, today in Ukraine there is a pay-as-you-
go pension system, which is highly dependent on demographic changes taking place in the country (share of 
pensioners, the ratio of working population to retirement age, migration, etc.) and a private pension insurance 
system, which has dependence on the state of economic development of the country (inflation, income, 
unemployment, etc.).  
Reforming the system of compulsory state pension insurance in Ukraine requires new technology for 
comprehensive intervention of the state, employers, employees, financial institutions (banks, insurers, etc.). 
Today in Ukraine, economic, demographic and political conditions contribute to the reform of the pension 
system of Ukraine only in the direction of improving the existing pay-as-you-go system and gradually 
supplementing it with elements of private pension insurance. 
The current state of the solidarity system needs further reform, therefore, at the state level it is necessary to 
adopt certain legislative changes, namely: in the pay-as-you-go pension system, the payment of pensions 
should be carried out only if the pensioner lives to retirement age; suspend the payment of pensions at the 
expense of the Pension Fund in solidarity to persons who are younger than retirement age; to provide for the 
accrual of pensions in the pay-as-you-go system to all citizens of Ukraine according to one law and one 
method, without exceptions; recalculate all pensions simultaneously according to the same method without 
exception; abolish the maximum amount of the single contribution base; the amount of pension in the pay-as-
you-go system should ensure a decent existence of the pensioner, while there should be social justice, the 
amount of the maximum pension should not exceed the minimum pension by 3-5 times. The practical 
implementation of the recommendations will provide an opportunity to ensure a decent level of pensions for 
citizens who during their working lives paid pension contributions and did not hide their income.  
Based on the social, political and economic need to introduce a mandatory funded pension system in Ukraine, 
it is advisable to consider international experience, as well as domestic realities of creating private pensions, 
the current and medium-term socio-economic situation in the country. 
Keywords: PAYG pension system, pay-as-you-go pension system, State pension insurance, pension 
coverage, Pension Fund of Ukraine  
 
REFERENCES 
 

1. Kyrychenko, A. V. (2017). Development of social insurance in Ukraine: a monograph. Kyiv : Komprynt 
[in Ukraine]. 



 
 
 
 

 

 

                                                                                                                                                

                                                                                                                                  

ENECO PROCEEDINGS OF UNEC ENERGY ECONOMIC RESEARCH CENTER 

11 ISSN: 2674-4562; E-ISSN: 2674-4597 

VOLUME 04  ISSUE 04  2020                                                                                     

2. Nikitchyna, O. V. (2009). Pension insurance and its role in providing social protection of the 
population. Economy. Management. Innovations, 1 Retrived from 
http://nbuv.gov.ua/UJRN/eui_2009_1_15. [in Ukraine]. 

3. Kyrylenko, O. P., Malyniak, B. S. & Petrushka, O. V. et al. (2013). Development of state pension 
insurance in the conditions of pension reform: a monograph. Ternopil: TNEU [in Ukraine]. 

4. Sydor, I. P. (2018). State Pension Insurance in Ukraine: Contemporary Trends and Challenges. 
Socio-Economic Research Bulletin, 2, 210-222 [in Ukraine]. 

5. Kuriacha, N. V. (2018). Pension insurance in the pension system. Black Sea Economic Studies, 30, 
85-89 [in Ukraine]. 

6. Kravchenko, M. (2011). Accumulation pension system as an instrument of social protection of 
citizens. Retrived from http://academy.gov.ua/ej/ej11/txts/ 10kmvszg.pdf [in Ukraine]. 

7. Law of Ukraine of November 5, 1991 № 1788-XI «On persian insurance». (1991, 5 November). 
Retrived from http://zakon5.rada.gov.ua/laws/show/1788-12/ed19911105. [in Ukraine]. 

8. Law of Ukraine of July 9, 2003 № 1058-IV «On Mandatory State Pension Insurance». (2003, 9 July). 
Retrived from https://zakon.rada.gov.ua/laws/show/1058-15. [in Ukraine]. 

9. Law of Ukraine of July 9, 2003 № 1057-IV «On Non-State Pension Provision». (2003, 9 July). 
Retrived from https://zakon.rada.gov.ua/laws/show/1057-15. [in Ukraine]. 

10. Key labor market indicators Retrived from http://www.ukrstat.gov.ua/. [in Ukraine]. 
11. Average monthly pension and the number of pensioners. Retrived from http://www.ukrstat.gov.ua/. [in 

Ukraine]. 
12. National Bank of Ukraine. Official exchange rate of hryvnia against foreign currencies.  Retrived from 

https://bank.gov.ua/ua/markets/exchangerate-chart [in Ukraine]. 
13. Report on the work of the Pension Fund of Ukraine. Retrived from www.pfu.gov.ua. [in Ukraine]. 
14. Gross Domestic Product.  Retrived from http://www.ukrstat.gov.ua/. [in Ukraine]. 
15. Naselennia (1990-2018) [Population (1990-2018)].  Retrived from http://www.ukrstat.gov.ua/. [in 

Ukraine]. 
16. Law of Ukraine of November 11, 2017 № 2464-17 «On Collection and Registration of the Single 

Contribution for Mandatory State Social Insurance». (2017, 11 November). Retrived from 
https://zakon.rada.gov.ua/ laws/ show/2464-17 [in Ukraine]. 

17. Skurativskyi, V. A., Troshchynskyi, V. P. & Libanova E. M. et al (2009) Management of social and 
humanitarian development. K.: NADU [in Ukraine]. 

18. Melnyk T. A. (2018) Problematic aspects of the development of the system mandatory state pension 
insurance in Ukraine. Central Ukrainian Scientific Bulletin. Economic Sciences, iss. 1(34) 
Kropyvnytskyi: CNTU, p. 188-197. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://nbuv.gov.ua/UJRN/eui_2009_1_15
http://academy.gov.ua/ej/ej11/txts/
https://zakon.rada.gov.ua/laws/show/1058-15
https://zakon.rada.gov.ua/laws/show/1057-15
http://www.ukrstat.gov.ua/
http://www.ukrstat.gov.ua/
https://bank.gov.ua/ua/markets/exchangerate-chart
http://www.pfu.gov.ua/
http://www.ukrstat.gov.ua/
http://www.ukrstat.gov.ua/
https://zakon.rada.gov.ua/


 
 
 
 

 
 
 
 

12 ISSN: 2674-4562; E-ISSN: 2674-4597 

ENECO UNEC ENERJİ İQTİSADİYYATI MƏRKƏZİNİN XƏBƏRLƏRİ 

CİLD 04  BURAXILIŞ 04  2020 

NEWS TECHNOLOGY FOR MARKETING AND MARKETING EXPENSES 
AS AN OBJECT OF ACCOUNTING POLICY 
 

1Oksana Palchuk, 2Bogdan Salovskij  
  
1PhD of Economics, Associate Professor, Department of Audit, Accounting and Taxation, Central Ukrainian 
National Technical University, Kropyvnytskyi, Ukraine.  
 
2Central Ukrainian National Technical University, Kropyvnytskyi, Ukraine.  
 
e-mail: 1palchuk-oksana@ukr.net, 2slv2828@ukr.net 
  
ABSTRACT 
 
It is difficult to imagine the successful activity of enterprises and organizations without a well-functioning 
marketing system. In a competitive market production environment, it is almost impossible to reduce the level 
of production costs below a certain limit (lower price level), so it is necessary to look for other ways to 
increase the profitability of the enterprise. Possible ways include developing new markets, using various 
distribution channels, modifying existing activities and products, increasing advertising costs, which in turn is 
associated with additional costs. Today there are many unresolved issues related to the construction of a 
system for accounting for marketing expenses: lack of a unified interpretation of the essence of marketing 
activities, and, as a result, a clear definition of the composition of costs associated with marketing, methods of 
forming an accounting policy regarding accounting for the costs of marketing activities. 
The existing definitions of the essence of marketing activities can be divided into two groups: classical or 
traditional and modern. In the classical sense, marketing is defined as an entrepreneurial activity that 
manages the promotion of goods and services from the manufacturer to the consumer. The basis of modern 
definitions is, as a rule, an orientation towards the future, towards meeting the ever-increasing needs of 
consumers. Determination of the essence of the type of activity is not enough to build a cost accounting 
associated with this activity since the type of activity itself does not determine the costs, but by functions that 
implement the tasks and goals of a certain type of activity.  
The study of the essence of marketing activities on the basis of a functional approach allows us to conclude 
that it is advisable to single out the following functional subspecies in its composition: analytical and search; 
innovative; sales and product promotion; formation of pricing policy; organization and management activities. 
A functional approach to defining the essence of using new technology for marketing activities allows you to 
develop a scientifically grounded classification of marketing expenses, determine their composition and 
accounting methodology. 
Accounting policy plays an important role in building an accounting system. The study of the essence of using 
new technology for marketing activities and the composition of marketing expenses that ensure the 
implementation of marketing functions, an analysis of the current legislation governing the accounting of 
marketing expenses and accounting practices, make it possible to determine the key elements of the 
accounting policy.  
In order to form an effective system for managing the costs of marketing activities in modern conditions, 
further research should be carried out in the direction of developing a specific method of accounting for the 
costs of marketing activities for the specified elements of accounting policy. In this case, it is necessary to 
take into account industry characteristics, using new technology for the specifics of the business and 
marketing activities of a particular enterprise. 
Keywords: marketing activities, accounting policy, marketing expenses, functions of marketing activities. 
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ABSTRACT 
 
Changes in the economic environment determine the search for new areas and tools for business 
management in order to ensure continuous and sustainable development of the enterprise. Economic 
instability of the conditions of functioning of domestic enterprises, negative dynamics of increasing financial 
risks, fierce competition in the global economic environment cause an increase in the role of financial 
management. Financial management, as a management tool, is necessary in modern conditions for every 
company that wants to stay in the market in the face of constant competition. 
Improving the management system of economic and financial activities of the enterprise and increasing its 
profitability require a systematic assessment of the dynamics of financial results and analysis of the main 
factors influencing the formation of net profit. The data of such analysis are used to find reserves for 
profitability, as well as taken into account in improving the processes of planning and forecasting the 
enterprise. Therefore, today it is important to improve financial management as one of the most important 
elements of ensuring financial stability and prerequisites for long-term operation of the enterprise. 
The classical model of management, which is fair for such a component as financial management, provides a 
range of stages (interdependent and interconnected). Accordingly, accounting in this system is an important 
and necessary component, without the implementation of accounting functions, including information and 
control, it is impossible to form an effective system of financial management. To more fully implement the 
functions of financial management, accounting should be aimed not only at the formation of financial and tax 
reporting, but also provide direct information requests for financial resources management given the lack of a 
separate majority of small and medium enterprises separate system of management accounting. 
The problems of accounting support of financial management of small enterprises in the formation and use of 
investment resources are clarified. The directions of improvement of analytical accounting of investment 
resources are substantiated. It is proved that the problem of accounting support of financial management in 
this area is the lack of systematic accounting of investment resources. We believe that within the current 
legislation, their accounting can be organized with the separation of analytics on the accounts “Reserve 
capital” and “Additional capital” using sub-accounts “Reservation of income for investment” and “Source of 
financing capital investments”. 
In accordance with the organizational features of new technology for management and information support in 
small enterprises, we consider it appropriate to form accounting support for financial management without 
separating management accounting accounts in a single information flow using in-depth analytics and internal 
reporting system. A prerequisite for the formation of an effective accounting policy aimed at information 
support of financial management is its coordination with the financial and investment policy of small 
enterprises. Financial policy determines the accounting, production, technical, information policy of the 
enterprise, which, in turn, also affect the financial policy. 
The state of dividend policy of small enterprises and problems of formation of accounting policy are 
investigated. The need to develop a dividend policy for small businesses as a prerequisite new technology for 
the formation of accounting policies is find out. Given the lack of an appropriate level of relationship between 
accounting policy and financial, it is necessary to take into account the information requests of financial 
management in the management of the formation and distribution of profits when developing regulations on 
accounting policy. 
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ABSTRACT  
 
Today, in an era of the rapid development of information systems and technological progress, each state must 
follow innovations and carry out reforms aimed at improving the work of state institutions in order to simplify, 
modernize and increase efficiency. Due to the reform of the budget system, considerable attention is paid to 
the management and use of public finances. These include the creation of a transparent regulatory framework 
for public procurement, an effective institutional infrastructure for public procurement, and the accountability 
and integrity of public procurement authorities. 
The Institute of Public Procurement is one of the priority areas of economic reform in Ukraine. It required the 
use of the new technologies for simplification and transparency.  That is why in order to improve the work of 
the Institute, public procurement was introduced with the help of electronic trading platforms. This allowed 
spending budget funds transparently and also saving by increasing the number of suppliers and their 
competition. 
An effective public procurement system ensures the granting of preferences to national producers, strategic 
support for leading industrial enterprises, protection of developing industries, and compliance with national 
quality standards.  At the same time, the economic effect of the use of public procurement is manifested not 
only in the scale of direct savings from lower supply prices. It also includes savings on operating costs when 
using the purchased goods, improving the quality of resources at a constant transaction price, the availability 
of additional benefits. 
The implementation of the project to harmonize the public procurement system in Ukraine with EU standards 
began with a pilot project in 2015. This project provided for the procedure for conducting pre-threshold 
purchases through the electronic ProZorro system.  To date, a powerful legal framework that regulates public 
procurement has been created and put into effect. An electronic procurement system is also in place. It allows 
you to implement such principles of public procurement as: fair competition among the participants; maximum 
economy and efficiency; openness and transparency at all stages of procurement; non-discrimination of 
participants; objective and unbiased evaluation of bids; prevention of corruption and abuse. 
Fundamental modernization and using new technology for the public sector was carried out to transfer all 
public sector entities to a single methodological framework for accounting and financial reporting, which takes 
into account the requirements of international standards.  
The reform is not over yet. During the reform, important changes were made to the new edition of the Law of 
Ukraine "On Public Procurement": new terms; legalization of the implementation of previous market 
consultations for market analysis; complete liquidation of tender committees by 01.01.2022 and introduction of 
the concept of “authorized person”, which, instead of the tender committee, will organize and conduct 
procurement; a new approach to appeal against purchases; simplified procurement procedure; competitive 
procurement procedure - tendering with limited participation from 19.10.2020; determination of an abnormally 
low price of the tender proposal; the ability to correct inconsistencies in the information and/or documents 
presented in the tender proposal within 24 hours; changes in the evaluation criteria; obligations to provide 
reports to the ProZorro system on all purchases; legalized a new tool - the electronic catalog ProZorro Market; 
increased responsibility for violations related to procurement. 
In our opinion, these changes are positive.  However, the risk is the fact that an unauthorized person who is 
not an employee of the customer or by a centralized purchasing organization in general can perform the 
functions of the authorized person. In addition, the issue of determining the market value of the subject of 
procurement remained unresolved. 
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ABSTRACT  
 
In modern conditions human resources is one of the key factors in the innovative development of the world's 
economies. The competitiveness of human resources begins to take shape not directly at the time of their 
entry into the labor market as potential applicants for vacancies, but at much earlier stages. For example, the 
development of "soft skills" and skills of using modern information and communication technologies, 
recognized today as extremely important competitive advantages of successful activity in many areas of 
economic and social activity, accompanies a person almost throughout whole his life. 
The same applies to the level of health, many individual qualities of a person, which further allow him to be 
competitive in a particular field of employment. Moreover, there is a significant transformation of the 
employment sector itself, due to the robotization of the functions of hard physical labor, the disappearance of 
some professions and the emergence of fundamentally new ones, the expansion of remote employment as a 
result of the expansion of the coronavirus pandemic in the world. Thus, the research of modern aspects of the 
forming of human resources competitiveness is extremely relevant. 
The paper is devoted to the research of modern aspects of the forming of human resources competitiveness 
as one of the key factors in the innovative development of the world's economies. The approaches to the 
interpretation of the essence of human resources competitiveness and the factors that affect on its level are 
considered. The analysis of such indicators as the human capital index and the human development index, 
the level of innovative development of the world, including developed and developing countries, was carried 
out. 
The human capital index in the world in 2020 was characterized by the following values: the highest level was 
taken by Singapore (0.88), and the lowest – in the Central African Republic (0.29). The level of the human 
capital index is higher than the average in such countries as Ukraine (0.63), Bulgaria (0.61), Moldova (0.58), 
Romania (0.58), Azerbaijan (0.58), Georgia (0.57). The high increasing the value of the human development 
index in 2018 in comparison with the value of 1990 was taken place in China (the HDI value was increased 
from 0.501 to 0.758), Turkey (from 0.579 to 0.806), Singapore (from 0.718 to 0.935). Switzerland (66.08), 
Sweden (62.47), the United States (60.56), the United Kingdom (59.78) and the Netherlands (58.76) are the 
leaders by the level of global innovation index. As for Ukraine, the value of the global innovation index was 
36.32 in 2020. 
According to the conducted analysis, in modern conditions the factors influencing the forming of human 
resources competitiveness of Ukraine could be classified into: positive (high level of literacy and education of 
the population as a whole; high intellectual potential of the population; actualization of opportunities for flexible 
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and non-standard forms of employment; time for professional development, reassessment of values, 
development of emotional intelligence) and negative factors (low wages and job places quality, rising 
unemployment, the inability of older people to adapt to the using of modern ICT, a significant increase in 
health risks in a pandemic; strengthening information overload when using ICT). 
The key areas for increasing the human resources competitiveness for Ukraine, as for most countries of the 
post-Soviet space, are: 
- firstly, activation and actualization of professional development of human resources, including accelerated  
introduction of systems of continuous professional education, active using of the distance learning systems, 
knowledge management, transfer of educational, professional and technical knowledge, development of 
emotional intelligence, overcoming of destructive resistance to changes, formation of adaptability to changing 
conditions of external and internal environment; 
- secondly, the provision of social protection, including the provision of all types of assistance in situations of 
forced unemployment, medical care, counseling and information support; 
- thirdly, regulation of legislative and other aspects of remote employment, including assistance in training in 
the use of modern information and communication technologies, development of modern information 
infrastructure; 
- fourthly, promoting the development of various types of innovative-integrated structures, taking into account 
the existing potential of specific territories (for example, for many regions of Ukraine it is important to create 
agricultural innovation clusters, which with the participation of educational and scientific institutions, state 
authorities and local government, will be able to promote the human resources competitiveness); 
- fifthly, ensuring the fair differentiation in remuneration, taking into account personal results, productivity, 
personal and business qualities of staff, their professional qualifications. 
As a result of the research, it can be stated that the competitiveness of human resources in today's realities is 
a key factor in the innovative development of economies around the world. The analysis of indices of human 
capital and human development, the global index of innovation in the world shows the need to implement the 
effective measures of promotion of the competitiveness of human resources in Ukraine, as well as in other 
post-Soviet countries. Such measures, in our opinion, should include: active professional development of 
human resources, social protection of the population, regulation of remote employment, development of 
innovative integration, fair pay. 
Keywords: human resources, human capital, competitiveness, innovative development, labour market, 
digitalization 
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ABSTRACT 

 
Innovative potential of workers is a set of knowledge, skills, abilities, personal characteristics that determine 
the degree of readiness for perception, introduction and production of innovations, provide personal 
competitiveness and effective functioning of the enterprise in the conditions of knowledge economy. 
Comprehensive development of intellectual resources of employees of innovatively active enterprises (IAP) 
envisages initiation of factors for increasing personal competitiveness. In this case, the first-order factors 
include professionalism, qualification, labor potential, labor efficiency, and employee development system. 
The factors of the second order include the actual innovation potential of the employee, its assessment, 
formation and development mechanism [1]. Among the factors that influence the formation and development 
of the employee's innovative potential as a whole and its individual components, it is necessary to allocate a 
system of personnel selection, improvement of their qualification and organizational culture. These factors lie 
on the surface of the process of regulating the intellectual resources of the IAP’ staff and are the most 
sensitive to external influences. Such an important factor of influence is the peculiarities of functioning of 
national innovation system (NIS). Equally important is the regulation of the functioning of the IAP as an open 
socicentric network of producing new knowledge by means of development of the social capital of its 
employees [2]. 
Approach to understanding the entity of management smart potential of personnel as a main production 
resource and, at the same time, direct source of welfare of its carriers, is the basis for formation of the 
strategic management imperatives of IAP as socionic ecosystems of value formation in the context of network 
knowledge economy. The implementation of this approach has bright national peculiarities. 
Today, the government management of South Korea, which is among the six largest global exporters and 
seven leading economic centers of the club “30-50”, conducts a successful policy of economic liberalization. 
Strategic imperative of managing the intellectual resources of staff of South Korea’ IAP in the program of 
innovation platforms has been defined to develop new concepts of educational and training programs to 
develop the creative potential of workers, as well as the creation of three master schools for the training of 
world-class specialists in the field of artificial intelligence research (targets for 2022 – 40 thousand) [3; 4]. 
Strategic imperatives of the intellectual resources management of the IPA in China are implemented within 
the framework of the subsystem “Education” of the NIS and are used as a tool for human capital management 
to achieve the strategic goals of the country’s innovation development. Apart from this, the segment, the 
individual subsystems of the NIES, are other stakeholders of the innovation process – “Authorities and 
Management”, “Science”, “High-tech business”, “small and medium innovative business”, “Innovation 
Infrastructure” [5]. In the course of fundamental changes in the approaches to human resource management, 
the PRC government has introduced a set of program measures for the maintenance and employment of 
graduates of technical programs. 
At the level of the IAP functioning, the most common practice of personnel management in the field of 
research and development (R&D) is: the creation of cross-functional project groups, systematic of trainings 



 
 
 
 

 
 
 
 

22 ISSN: 2674-4562; E-ISSN: 2674-4597 

ENECO UNEC ENERJİ İQTİSADİYYATI MƏRKƏZİNİN XƏBƏRLƏRİ 

CİLD 04  BURAXILIŞ 04  2020 

and seminars for staff development, exchange of experience with other companies of the industry, and 
monetary incentives for employees’ participation in R&D [6; 7]. The specific features of the country in the 
sphere of implementing strategic imperatives of intellectual resources management of IAP personnel are as 
follows: 

– ownership form (state) of the largest companies is conflicted with economic reforms, which stimulate the non-
state sector to the development of human capital [8];  

– the complexities of the process of introducing global standards of human resources management include a 
traditional system of values and a complex system of informal links “guanxi”, which is based on the undeniable recognition 
authority of the leadership, the propensity to humility that hinders the initiating of the change, allegedly to “undermine” 
stability in a situation of unequal, hierarchical relationships [9]; 

– despite the high level of wages, Chinese citizens are taken the proposals to work in foreign companies, 
explaining this by the rejection of high intensity of work, rigid bureaucratic subordination, strict discipline and lack of free 
graphics [10]; 

– the country’s acceptable hybrid forms are the combination of local management features with western or East 
Asian practices [11]. At the same time, public companies are significantly inferior to private, because the latter have the 
opportunity to create their own corporate universities (Lenovo University of Lenovo Group); 

– the integration of different approaches to human resource management is determined by the organizational 
peculiarities and the chosen strategy for ensuring competitive advantages [8];  

– the imperfection of programs for implementing strategic imperatives of intellectual resources management of the 
IAP staff is that the main emphasis in the process of their implementation is on the formation of technical rather than 
management skills [12]; 

– new training programs at joint ventures are aimed at achieving three main goals: a) eliminating deficiencies and 
updating technical knowledge and skills; b) development of personnel ability to adapt; (c) strengthening the loyalty of co-
workers [47]. In-depth training of Joint staff with foreigners pursues the following goals: development of administrative 
competencies of employees; increase productivity; expanding the range of employee skills; development of personnel 
readiness for technical innovations; adaptability to changes in production processes; increase of morale of workers [13]; 

– cluster analysis practices and personnel development in the China’ IAP allowed to divide them into 4 groups: 
“Innovators” with the highest rates of innovative activity and moderate costs for training and development of personnel, 
“Leaders of education” with lower rates of innovation activity and high rates of personnel training and development, 
“Lagging” with low rates of training, staff development and innovation activity, “Stars” with maximum indicators of staff 
training without data on work in teams [14]. 

Some national aspects of implementation of strategic imperatives of the management factors of formation of 
the first procedure for competitiveness of employees of IAP staff are detailed in the publications of scientists 
from Brazil [15; 16], Norway [17], Finland [18], Iran [19; 20], post-socialist countries of Europe [21].  
The more complicated part of the process of implementing the strategic imperatives of intellectual resources 
management is to maximize the factors of the second order of the personal competitive innovation potential of 
the employee, which takes place within the framework of the functioning of the IAP as an open socicentric 
network for producing new knowledge by means of development of social capital [22]. 
Taking into account that in case of belonging to the formation of sociable inclusive social capital (SISC), the 
IAP can be considered at the same time as a specialized for fast and efficient creation/transfer of knowledge 
of the Socicentric social network, we agree with the point of view  [23], according to which structural, cognitive 
and relational elements of the SISC take part in the combination, replacement, formation of the new 
intellectual capital of such enterprise. 
It is absolutely obvious that the innovative potential of the IAP employees in the intellectual readiness for 
Innovation activity (state of education and self-education; level of professional knowledge, skills and abilities; 
level of general Intelligence), motivational (self motivation; willingness to overcome obstacles, stress 
resilience; willingness to take responsibility for decision making and their outcome) and communication (work 
with information and knowledge sharing; formation of the organization’s knowledge base; the ability to engage 
people in group activities) qualities of the employee, innovation activity (knowledge of industry research and 
Research and Design works, participation in them; generating new ideas; search and practical implementation 
of the idea) and personal qualities of an innovator (attitude to change; willingness to perceive and use new 
opportunities; initiativeness; flexibility of thinking) can be directly reduced to social capital as a interpersonal 
resource. Numerous independent researches of foreign scholars are evidenced by [24-27]. 
As a result of this research, we presume – the approach to understanding the entity of smart potential of 
workers as a main production resource and, at the same time, a direct source of welfare for its carriers, is the 
basis for the formation of strategic imperatives of the IAP’ personnel management as a socionic ecosystem of 
the formation of value added in the context of knowledge network. Taking into account the circumstances that 
the implementation of this approach has a bright national color, in detail analyzed the experience of South 
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Korea and PRC as the countries that are in the list of the largest world exporters of high-tech products and 
leading centers for the introduction of knowledge economy postindustrial type.  
The most complex part of the process of implementing the strategic imperatives of intellectual resources 
management is to maximize the factors of building a personal competitive innovation potential of an 
employee, which takes place within the framework of the IAP functioning as an open Socicentric network for 
producing new knowledge through the development of friendly inclusive social capital. Structural, cognitive 
and relational measurements of social capital of this type are considered as means of combination, 
replacement, formation of IAP’s new intellectual capital. 
Keywords: personnel management, innovative enterprise, innovative ecosystem of knowledge-intensive 
enterprise, strategic imperative 

REFERENCES 

1. Gasenko E.V. (2013), “Formation of innovative potential as a factor in increasing the competitiveness of 
employees of a high-tech enterprise”, Ph.D. Thesis, Economics and Management of the National Economy: 
Labor Economics (Economic Sciences), Siberian State Aerospace University named after academician M.F. 
Reshetneva, Tomsk, Russia. 

2. Malakhovsky, Y.V, Kanso, A., and Haidura, H. (2018), “Theory and practice of social capital formation in the 
scientific-educational cluster of the regional innovation ecosystem on the basis of a technical university”. Central 
Ukrainian Scientific Bulletin. Economic sciences, Vol. 1 (34), pp. 269-280. 

3. Ministry of Economy & Finance. (2018), “Measures to Boost Ventures”, [Online]. Retrieved from 
http://english.moef.go.kr/ec/selectTbEconomicDtl.do?boardCd=E0001&seq= 4640&boardCdKey=N. 

4. Ministry of Economy & Finance. (2018), “13th Ministerial Meeting on Boosting the Economy”, [Online]. Retrieved 

from http://english.moef.go.kr/ec/selectTbEconomicDtl.do?boardCd=E0001&seq=4662&board 

CdKey=N. 
5. Zavyalova, E., Alsufyev, A., Krakovetskaya, I., Lijun, W., and Li, J. (2018), “Personnel Development in Chinese 

Innovation-Active Companies”. Foresight and STI Governance, Vol. 12, no 3. Retrieved from DOI: 
10.17323/2500- 2597.2018.3.43.52. 

6. Drobyazko, S., Barwińska-Małajowicz, A., Ślusarczyk, B., Zavidna, L., Danylovych-Kropyvnytska, M. (2019). 
“Innovative entrepreneurship models in the management system of enterprise competitiveness”. Journal of 

Entrepreneurship Education. Vol. 22(4). Retrieved from http://www.scopus.com/inward/record.url?eid=2-
s2.0-85073406795&partnerID= MN8TOARS. 

7. Eriksson, T., Qin, Z., and Wang, W. (2014), “Firm-level Innovation Activity, Employee Turnover and HRM 
Practices – Evidence from Chinese Firms”. Economics Working Papers 2014-09. Aarhus: Aarhus University. 
Retrieved from http://econ.au.dk/fileadmin/site_files/ 
filer_oekonomi/Working_Papers/Economics/2014/wp14_09.pdf. 

8. Ding, D., Fields, D., and Akhtar, S. (1997), “An empirical study of human resource management policies and 
practices in foreign-invested enterprises in China: The case of Shenzen Special Economic Zone”. International 
Journal of Human Resource Management, Vol. 8, No 5, pp. 595-613. 

9. Krause, I. (2019), “Coworking Space: A Window to the Future of Work?” Foresight and STI Governance, Vol. 13, 
No 2. Retrieved from DOI: 10.17323/2500- 2597.2019.2.52.60. 

10. Nyrova N.N. (2009), “Pitfalls of personnel management in China”, Rossiyskiy vneshneekonomicheskiy vestnik, 
No. 4, pp. 62-67. 

11. Warner M. (1996), “Human Resources in the People’s Republic of China: The “Three Systems” Reforms”. 
Human Resource Management Journal, Vol. 6. No 2, pp. 32-43. 

12. Child, J., and David, K.T. (2001), “China’s transition and its implications for international business”, Journal of 
International Business Studies, Vol. 32, No 1, pp. 5-21. 

13. Tang, S.F.Y., Lai, E.W.K., Cheng, L.Z., and Zhang S.Q. (1996), “Human Resource Management Strategies and 
Practices in Foreign Invested Enterprises in the PRC”. Hong Kong: Hong Kong Institute of HRM, Hong Kong. 

14. Bartlett, K.R., Lawler, J.J., Bae, J., Chen, S., and Wan, D. (2002), “Differences in International Human Resource 
Development Among Indigenous Firms and Multinational Affiliates in East and Southeast Asia”. Human 
Resource Development Quarterly, Vol. 13, No 4, pp. 383-405. 

15. Bosch, A., and Vonortas, N. (2019), “Smart Specialization as a Tool to Foster Innovation in Emerging 
Economies: Lessons from Brazil”. Foresight and STI Governance, Vol. 13, No 1. Retrieved from DOI: 
10.17323/2500-2597.2019.1.32.47. 

16. Seidl da Fonseca, R., and Pinheiro-Veloso, A. (2018), “The Practice and Future of Financing Science, 
Technology, and Innovation”. Foresight and STI Governance, Vol. 12, No 2. Retrieved from DOI: 10.17323/2500-
2597.2018.2.6.22. 



 
 
 
 

 
 
 
 

24 ISSN: 2674-4562; E-ISSN: 2674-4597 

ENECO UNEC ENERJİ İQTİSADİYYATI MƏRKƏZİNİN XƏBƏRLƏRİ 

CİLD 04  BURAXILIŞ 04  2020 

17. Ivanova, I., Strand, Ø., and Leydesdorff, L. (2019), “The Synergy and Cycle Values in Regional Innovation 
Systems: The Case of Norway”. Foresight and STI Governance, Vol. 13, No 1, pp. 48-61. Retrieved from DOI: 

10.17323/2500- 2597.2019.1.48.61. 
18. Raunio, M., Nordling, N., Kautonen, M., and Räsänen, P. (2018), “Open Innovation Platforms as a Knowledge 

Triangle Policy Tool – Evidence from Finland”. Foresight and STI Governance, Vol. 12, no 2. Retrieved from: 
DOI: 10.17323/2500-2597.2018.2.62.76. 

19. Rezaeian, A., and Bagheri, R. (2018), “Modeling the Factors that Affect the Implementation of Knowledge 
Networks”. Foresight and STI Governance, Vol. 12, No 1. Retrieved from DOI: 10.17323/2500-
2597.2018.1.56.67. 

20. Shamsi, A. (2017), “The Relationship between Knowledge Management and Managerial Skills: The Role of 
Creative Thinking”. Foresight and STI Governance, Vol. 11, No 4. Retrieved from DOI: 10.17323/2500-
2597.2017.4.44.51. 

21. Chepurenko A. (2019), “Entrepreneurship Ecosystems in Post- Socialist Economies”. Foresight and STI 
Governance, Vol. 13, No 4. Retrieved from DOI: 10.17323/2500-2597.2019.4.6.8. 

22. Malakhovsky, Y.V, and Kanso, Ali Ahmed. (2019), “Theoretical bases of formation of social capital of national 
economy”, Stratehichni priorytety transformatsiyi ekonomiky v umovakh tsyfrovizatsiyi [Strategic priorities for the 
transformation of the economy in the context of digitalization], Mіzhnarodna Ekonomichna konferentsіya 
[International economic conference], National University “Zaporizʹka politekhnika”, Zaporizhzhya, Ukraine, 29-30 
Oct. 2019, pp. 37-51. 

23. Potyshniak, O., Dobuliak, L., Filippov, V., Malakhovskyi, Y., and Lozova, O. (2019). “Assessment of the 
effectiveness of the strategic management system of investment activities of companies”. Academy of Strategic 
Management Journal. Volume 18, Issue 4, 2019, pp. 1-5. 

24. Krause, I. (2019), “Coworking Space: A Window to the Future of Work?” Foresight and STI Governance, Vol. 13, 

No 2. Retrieved from DOI: 10.17323/2500- 2597.2019.2.52.60. 
25. Kuzminov, Ya., Sorokin, P., and Froumin. I. (2019), “Generic and Specific Skills as Components of Human 

Capital: New Challenges for Education Theory and Practice”. Foresight and STI Governance, Vol. 13, No 2. 
Retrieved from: DOI: 10.17323/2500-2597.2019.2.19.41.  

26. Linton, J. (2018), “Quiet Contributors: The Role of the Arts, Humanities and Social Sciences in Innovation”. 
Foresight and STI Governance, Vol. 12, No 3. Retrieved from DOI: 10.17323/ 2500-2597.2018.3.6.12. 

27. Milovidov V. (2018), “Hearing the Sound of the Wave: What Impedes One’s Ability to Foresee Innovations?” 
Foresight and STI Governance, Vol. 12, No 1. Retrieved from DOI: 10.17323/2500-2597.2018.1.88.97. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.scopus.com/authid/detail.uri?authorId=57211214467&amp;eid=2-s2.0-85074095126
https://www.scopus.com/authid/detail.uri?authorId=57211472478&amp;eid=2-s2.0-85074095126
https://www.scopus.com/authid/detail.uri?authorId=57203780919&amp;eid=2-s2.0-85074095126
https://www.scopus.com/authid/detail.uri?authorId=57211475179&amp;eid=2-s2.0-85074095126
https://www.scopus.com/sourceid/19700175176?origin=recordpage
https://www.scopus.com/sourceid/19700175176?origin=recordpage


 
 
 
 

 

 

                                                                                                                                                

                                                                                                                                  

ENECO PROCEEDINGS OF UNEC ENERGY ECONOMIC RESEARCH CENTER 

25 ISSN: 2674-4562; E-ISSN: 2674-4597 

VOLUME 04  ISSUE 04  2020                                                                                     

CREATIVE POTENTIAL MANAGEMENT OF UNIVERSITY TEACHERS 
 
1Oksana Storozhuk, 2Oleksiy Zaiarniuk 
 
1PhD in Economics, Associate Professor. Associate Professor of the Department of Economics, Management 
and Commerce. Central Ukrainian National Technical University. Kropyvnytskyi, Ukraine 
   
2PhD in Economics, Associate Professor. Department of Economics, Management and Commerce 
Central Ukrainian National Technical University. Kropyvnytskyi, Ukraine 
 
Email: o.v.storozhuk@gmail.com, oleksiyzajarnuk@meta.ua 
  
ABSTRACT 
 
The development of the creative potential of university teachers is a priority task for higher education in 
Ukraine. The reformation of higher education is determined by the processes of world globalization, post-
industrialization, integration, and the growth of digital technologies. The speed of transition to an innovative 
model of economic development in Ukraine largely depends on the number of entities capable of perceiving 
and generating innovations. It is the teachers of higher education who are the bearers of unique expertise, 
values, intellectual abilities, innovative and creative potential. The professional activity of teachers and their 
creative activity has a great impact on the quality of training for the new economy. 
The important role of higher education in the training of personnel for a new economy requires finding 
solutions to increase motivation for the creative work of teachers of higher education. It is also necessary to 
identify the factors that influence the formation of a system for managing the creative activities of teachers. 
This allows to form and develop the creative potential of teachers, as well as to reduce the risks of losing 
talented young teachers, who are a strategically important human resource for higher education. 
Analysis of the sources of economic literature convinces us that in the context of the transition to an 
innovative economy, Ukrainian universities must provide strong motivation for teachers to realize their own 
creative potential. Teachers can show creativity in pedagogy, science, management. The teacher's creative 
activity is directly related to motivation. 
The quality of education directly depends on the integration of science and practice. The cooperation of 
universities with businesses, public organizations, and alumni is a prerequisite for a quality education system. 
Surveys of teachers and students of Ukrainian universities led to the conclusion that today there is a shortage 
of talented teachers. Managing the creative activity of teachers is not a primary task of management in higher 
education. The material and financial opportunities to stimulate the creative activity of teachers in Ukrainian 
universities are poor. There are practically no comfortable conditions for creative work and the development of 
teachers' talents. Their salaries are low, and they do not allow teachers at Ukrainian universities to be 
creative. The average salary in the Ukrainian economy in January-August 2020 was 11,100 UAH (about 400 
USD) while the salary in the field of education was 8,806 UAH, i.e. 320 USD  [10]. At the same time, the work 
of teachers in the EU countries is valued higher. The contracts with teachers of Ukrainian universities are 
short-term. Their contract term is only one year. Planning a teacher's career is almost impossible in such 
conditions. 
Consequently, the financial stimulation of talented teachers in higher education is insufficient. Universities 
should create a modern corporate culture to increase the creative potential and motivation of teachers. Top 
management of universities should develop a system for motivating the innovative activity of teachers, 
encourage their innovative activity, and apply the financial and moral motivation of talented teachers. 
Strengthening the motivation of talented teachers can be achieved by providing opportunities for additional 
education, learning foreign languages, participating in training courses, various educational projects, and 
grants. It is also necessary to develop a feedback mechanism and open communication between the 
university administration and teachers to adjust directions of creative activities in accordance with obtained 
the obtained results. 
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The higher education system in modern conditions of deepening the innovative orientation of the economies 
of the countries of the world and the processes of internationalization is a unique area of state regulation that 
can accelerate the economic development of the country, the pace of its development. 
It has been proven that there is a direct relationship between the level of education and employment and the 
inverse relationship between unemployment in the OECD and the EU countries. This phenomenon is 
connected with the fact that, having an education, a person cannot be realized in the labor sphere, find a job, 
affects not only her way of life, but also causes economic and social losses to the state. Moreover, based on 
the analysis of the OECD reports, we observe that the advantage of obtaining the higher education is inherent 
in both individuals, it is received by the state as a whole, which explains the trend of the spread of the mass 
character of higher education in the world in general and in Ukraine in particular. 
However, the scientists have concluded that support for the expansion of the mass character of higher 
education was justified by the governments of different countries as the necessity of solving the problem of 
youth unemployment. 
However, in the coming decades, the problem of " re-education", that is, a large number of young unemployed 
with a higher education, will appear for political power as the most important and most difficult aspect of its 
activities. And these complexities are generally due to the fact that “the system of mass higher education, 
excluding a few elite universities, can no longer be regarded as one that ensures social mobility” [1, p.192-
193]. 
A sharp increase in the number of higher educational institutions (different levels of accreditation based on 
various forms of ownership) with a low level of provision of teaching staff and undeveloped material, 
laboratory, classroom facilities negatively affected the quality of training of specialists - the quality is low and 
the state diploma of higher education now it is far from always being a criterion of professional competence 
and a guarantee of success in the labor market. The following fact also adds problems: among the applicants 
there are many young people who, upon admission, have not yet decided on the choice of a specialty that 
they would like to receive in the course of study. Specialists are well aware of the modern problems of 
enrolling applicants, since most of them submit documents to several HEIs, to different faculties, to different 
specialties and, to the last, are not able to make a choice. In this case, of course, completely random factors 
often influence the final decision. That is, for many it is not important to obtain a specific specialty, but the very 
fact of being in the Western Military District is significant. Moreover, the introduction of UPE for admission to 
the HEI further deepened this problem, because, as the analysis of the data of the Vstop.info platform shows, 
future students do not care what specialty to master, the main thing is to enter the HEI, and from this a very 
specific motivation is formed regarding interest in excellent learning and development of professional skills 
and abilities [2]. 
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Figure 1. Relative wages of employees by educational level (2012) of 25-64-year-olds with income from 
the employment; upper middle = 100 
Source: [3] 

 
In addition, in contrast to the OECD countries, where the salaries of specialists with the higher education are 
2-4 times higher than those with the basic education (Fig. 1), Ukraine is characterized by a maximum 
increasing in salaries of 30%, which indicates the ineffectiveness of state regulation of the sphere higher 
education in Ukraine and the actualization of changes in the conceptual foundations of such regulation at the 
present stage. 
The sphere of higher education is a powerful catalyst of the situation in the country, therefore, the state of the 
political and economic situation has an effect on its development, in turn, affects on the effectiveness of the 
functioning of the entire higher education system, the image of not only obtaining higher education, but also 
the level of competitiveness of specialists in the labor market, both national and international, given the 
openness of the economies of the countries of the world. 
Ukraine, at the present stage of the transformations, we consider it expedient to refer to the countries of the 
transitional economy, which are characterized by structural shifts, which are aimed at the development of 
market institutions, liberalization of the economy, democratization of all processes in the economy, the 
transition from an industrial society to a post-industrial one (a society in whose economy the priority has 
shifted from the predominant production of goods to the production of services, research, the organization of 
the education system and the improvement of the quality of life, in which the class of technical specialists has 
become the main professional group and, most importantly, in which the introduction of innovations 
increasingly depends on the achievement of theoretical knowledge). 
Post-industrial society presupposes the emergence of the intellectual class, the representatives of whose at 
the political level act as “consultants, experts or technocrats” [4, pp. 102-118]. 
The Third Industrial Revolution, also is called a digital, began in the second half of the 20th century on the 
creation of the digital computers and the subsequent evolution of the information technology. So, at present 
time, most of the developed countries function precisely in the era of the Third Industrial Revolution. 
According to Bell, "postindustrialism" is characterized by five features: the transition from the production of 
goods to the production of services; the predominance among employees of the "class" the professional 
specialists and technicians ; the leading role of theoretical knowledge as the basis for innovations in the 
economy, politics and social structure of society; orientation in the future the control methods and assessment 
of possible directions of technology development; decision making on the basis of a new "intellectual 
technology" [4, pp. 102-118]. 
All these signs are inherent to the third stage of the development of society, the era of informatization, on 
which the reform processes of all spheres of the economy, including higher education in most countries with 
the transitional economy, are directed. After all, the transformations and reforms in the field of higher 
education aim to the achievement a change in specialties, the ability to meta-qualifications, the elimination of 
boundaries in the educational space, the need for and access to the lifelong learning, that is, to move from 
mass education to universal education. 
Thus, at present stage, Ukraine belongs to the countries with the strategic gap of the first level (GAP 1) in the 
development of higher education. But when all the processes of reforming Ukraine are aimed on the 
eliminating the strategic gap of the first level (GAP 1), then the developed countries of the world are moving to 
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the new stage of development - Industrial Revolution 4.0, the peculiarity of which is the massive introduction 
of  the cyber-physical systems into production. 
According to founder of WEF Klaus Schwab, the Industrial Revolution 4.0 blurs the boundaries between the 
physical, digital and biological spheres. It is assumed that these cyber-physical systems will integrate into one 
network, communicate with each other in real time, self-adjusting and learn new behaviors; will be able to 
build a production process with fewer mistakes, interact with manufactured goods and, if necessary, adapt to 
new consumer needs.  
The first steps of the world towards a new industrial revolution were cloud technologies, the development of 
methods for collecting and analyzing Big Data, crowdsourcing, biotechnology, self-driving cars and medicine 
based on a 3D printer, Bitcoin cryptocurrency and Blockchain technology. 
Despite on the economic growth of the last 30 years in the developed countries, the society faces the 
following challenges: inequality, unemployment and climate change, according to the Report of Club of Rome 
of 2017. 
The gap between rich and poor is widening, millions of people are out of work, and real wages in many 
countries continue to fall, which may have been squeezed by faster economic growth. 
However, as Graham Maxton and Jorgen Randers point out, continuing on the current path of the global 
economy is not only wrong, but extremely foolish, as it will only worsen the world's problems. By their opinion, 
the way out of the situation is to rethink the definition of paid work, fair taxation of business, restrictions on 
trade if necessary, the introduction of the unconditional basic income for the poorest third of the population 
and the increasing in the duration of paid leave. 
The influence of the Industrial Revolution 4.0 is also observed in the field of higher education with the 
emergence of universities of a new format - the University 21, School 35 and others, which provide for new 
approaches to the learning process, project-oriented methodologies, the absence of the teaching staff, 
universities in its usual form. All these changes for the transformation of existing higher education systems to 
the new format are manifested in the strategic gap of the second level (GAP 2), which thedeveloped countries 
have at the present stage. 
Moreover, the transformational transformations into the New Format Universities within the framework of 
Industrial Revolution 4.0 are based on the fact that such institutions should contribute to the development of 
society and the market, while at the same time, based on the reduction of dependence on public funding. That 
is, they are acquiring more and more social significance and financial autonomy. 
Higher education system within the Industrial Revolution 4.0 is based on the following components: 
1. Change of the organizational structure: change of business models; a new format of faculties and 
departments; expanding interdisciplinarity; 
2. Changes in the accreditation procedure: the new conditions for accreditation; "Floating" educational 
programs; training in the framework of the accelerated innovative development; 
3. Digital culture: developing the diversity of the digital life cycle; new psychological distances (education 
without the geographical boundaries, spaces); new forms of social communication; globalization of education; 
"Web Education"; changing all types of information; training to solve problems; teacher is a guide for finding 
information. 
4. Changing the teaching methods: new approaches to teaching; new educational infrastructures; digital rights 
management (DRM). 
5. Changes in training: training through the distance platforms; new training infrastructures; the personalized 
training. 
6. Individualism of learning through the model DIY education. 
 
So, while the reforming process eliminates GAP 1 in order to reach the level of development of the developed 
countries, the latter, trying to move to the next stage, eliminate GAP 2, hence, as a result, Ukraine after a 
certain period (T1) will in any case have a strategic gap with the developed countries in general and in the 
field of higher education in particular. Graphically, we have the following in the form of Fig. 2: 
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Figure: 2. The timing gap for eliminating the imbalances in higher education through the prism of 
transition to the new stage in the development of society - Industrial Revolution 4.0 
Source: developed by the author 

 
So, in order to eliminate the imbalance in the higher education system, which may arise after a certain period 
of time (T1), it is necessary to develop such a mechanism for ensuring the competitiveness of higher 
education, which would not only eliminate GAP 1, but would be aimed on the eliminating the strategic gap of 
level 2, as a result will allow not only for the implementation of the effective reforms, but also help to reduce 
the time period for their achievement, because at the stage of transition to the Industrial Revolution 4.0, the 
speed of response to the turbulence of the existing environment and the accelerated process of introducing 
innovations will become a key. 
Therefore, the higher education system of Ukraine, is having the strategic reserves, has at the present stage 
to develop a new strategy, is aimed on the trends and tendencies in the development of higher education 
under the influence of the Industrial Revolution 4.0, and not at the transformation of the post-industrial stage 
of development. 
Therefore, we consider it necessary, with the help of SWOT analysis, to analyze the main trends, 
prerequisites and consequences of the development of higher education in Ukraine, to position the strengths 
and weaknesses of the national higher education system, as well as its threats and opportunities. 
SWOT analysis is one of the most popular methods of strategic management, which is formed as an 
abbreviation for four English words: Strengths, Weaknesses, Opportunities and Threats. 
Using this method, it is possible to investigate in an inextricable connection the external and internal 
environment of any object of the economic system, including the higher education sector. As a consequence, 
the following main points should be highlighted: 
- strengths: a sufficiently powerful intellectual potential of both the research and teaching staff and students, a 
wide network of HEIs in the country, increases the degree of accessibility of higher education among its 
consumers, facilitates the possibility of continuing education in the European HEIs in connection with the 
accession of Ukraine on May 19, 2005 at a conference in Bergen to the "Bologna Process", agreements of 
Ukraine on legal assistance, abolishing the requirement of legalization of the official documents on education, 
the possibility of studying under double degree programs with European universities. 
- weaknesses: a low level of funding for the educational sphere, the reduced motivation of the research and 
teaching staff, as well as weak interaction with employers, which hinders the effective transfer of knowledge, 
the problems with the employment of graduates. 
- opportunities: participation in the international grant programs and academic mobility, as strengthening work 
within the framework of international cooperation and attracting the academic community to updating the 
processes taking place in the national economy, providing the educational services to the foreigners 
(increasing the number of foreign students); 
- threats: demographic crisis, macroeconomic processes in the economy that have a negative effect on the 
scientific and technical potential and living standards of the population - the ability of obtaining of higher 
education, the increased competition from the European HEIs. 
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It was stated that today the greatest threat to the further development of the domestic competitiveness of 
higher education in Ukraine, given the innovative transformations and strengthening of internationalization, is 
the growth of competition from the European HEIs, a decreasing in the potential contingent in connection with 
the Unified State Exam, the inconsistency of the material base with the transformational changes in higher 
education, the incompatibility of curricula, complexity their adaptation to European universities and the 
decreasing in the salaries of the teaching staff, which create a threat to the personnel security of national 
HEIs. 
Thus, in the higher education system of Ukraine, the strengths of the internal environment are dominated by 
the weak, and the opportunities of the external environment are threats. In this case, "Maxi-Maxi" strategy is 
the recommended strategy for using the strengths of the higher education system to realize external 
opportunities. It consists in taking active steps to strengthen its position in the educational services market, 
including external, that is, increasing its share, diversifying products - opening new specialties, providing paid 
services, creating an environment for science parks based on universities, commercializing scientific 
developments, support the generation of new ideas and the introduction of English-language teaching for 
increasing the degree of internationalization of the educational services. All this can be done with the help of 
an effective mechanism of the state regulation of ensuring of the competitiveness of higher education.  
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səhifə sayı göstərilən strukturda verilməlidir. Xarici dillərdə instinad edilən mənbələrin və internet veb-

saytlarının qarşısında onların Azərbaycan dilində açılışını verən tərcümə variantı əlavə olunmalıdır. 

Mətndə istinad olunan bütün mənbələr, səhifə nömrələri ilə birlikdə “Ədəbiyyat siyahısı” hissəsində aşağıdakı 

nümunələrdə verilən qaydada göstərilir: 

1.Bir və ya bir neçə müəllif kitabları və çoxcildliklər: 

Meybullayev M.X. (2010) Mikroiqtisadiyyata giriş. Bakı: “İqtisad Universiteti”, 2010. 396 s. 

2.Dörddən çox olan müəllifi olan kitablar: 

Qasımov Ə.S. və başqaları. (2006) Regionların sosial-iqtisadi inkişaf problemləri (Şəki-Zaqatala regionunun 

timsalında), Bakı: “İqtisad Universiteti” nəşriyyatı, 2006, 304 s. 

3.Çoxcildliklər: 

“Böyük İqtisadi Ensiklopediya”. VII cilddə. / akademik Ziyad Səmədzadənin baş redaktorluğu ilə. Bakı: 

“Letterpres” nəşriyat evi, 2012-2015. 

4.Toplularda məqaləyə istinad (konfrans, simpozium və digər): 

http://www.anl.az/el/web.pdf
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“Azərbaycan iqtisadiyyatında keçid dövrünün başa çatması: təhlil və nəticələr. Milli inkişaf modelinin 

formalaşması problemləri”. (2010) / Respublika elmi-praktiki konfransının materialları. Bakı: “Şərq-Qərb”. s. 

314-316. 

5.Jurnallar: 

Hacızadə M.E. İnformasiya iqtisadiyyatı cəmiyyət inkişafının yeni iqtisadi sistemi kimi. AMEA-nın xəbərləri. 

İqtisadiyyat seriyası. Bakı: №1. 2015, s 24-29. 

6.İnternet səhfələri (internet səhfələrinə istinadlar mütləq gün, ay, il olmaqla, istifadə olunduğu tarix 

göstərilmək şərtilə tam adres şəklində olmalıdır): 

https://www.stat.gov.az/source/system_nat_accounts/ (11.01.2021) / Azərbaycan Respublikası Dövlət 

Statistika Komitəsi. Əsas makroiqtisadi göstəricilər. 

Mətndə istifadə edilməyən mənbələrə “Ədəbiyyat siyahısı” hissəsində göstərilməməlidir. 

 

Xülasə 

Xülasə ayrı-ayrılıqda jurnalın hər bir dilində, eyni məzmunda, həcmi 200 sözdən çox olmamaqla yazılmalı və 

məqalənin mahiyyətini ifadə etməlidir. Onun mətni elmi və qarammatik baxımdan ciddi redaktə edilməli, 

burada tədqiqatın məqsədi, metodologiyası nəticələri, məhdudiyyətləri, orijinallığı, elmi yeniliyi, təcrübi 

əhəmiyyəti əks etdirən fikir və müddəalara yer verilməlidir. 

Digər dillərdə verilən xülasələrdə ardıcıl olaraq müəllif(lər)in soyadı, adı, atasının adı, elmi dərəcəsi, işlədiyi 

qurumun adı, vəzifəsi, elektron poçt ünvanı və məqalənin başlığı göstərilməlidir. 

 

İndeks və açar sözlər 

Müəllif(lər) məqalənin elmi istiqamətlərini UOT indeksi və ABŞ İqtisadi Assosiasiyasının İqtisadi Ədəbiyyat 

jurnalının (The Journal of Economic Literature - JEL) təsnifat sistemi kodları əsasında göstərməlidir. UOT 

indeksi məqalənin başlığından əvvəl sol küncdə, JEL kodu isə açar sözlərdən (Key words) sonra verilir. 

Məqalədə hər bir dildə yazılan xülasənin sonunda 5-dən çox olmayaraq açar sözlər və söz birləşməsi 

göstərilməlidir. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.stat.gov.az/source/system_nat_accounts/
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Notes for contributors 

 

About Journal 

The journal “ENECO-News of the Center for Energy Economics” (“ENECO” is an abbreviation for the 

synthesis of economics and energy) began its publishing activity in 2019 at the Azerbaijan State University of 

Economics - UNEC, and in the same year was registered in the Estonian National Library, as well as in the 

electronic catalog of the country ESTER (E - catalog ESTER). In 2020, it was established by the doctor of 

economic sciences, professor, Editor-in-chief of “ENECO” magazine Hajizadeh Elshan Mahmud oglu (Ministry 

of Justice of the Republic of Azerbaijan No. 4322, date 27.10.2020). 

The Journal is independent, refereed, monthly and scientific publication. 

The journal is registered in the ISSN International Center (ISSN-2674-4562, E-ISSN: 2674-4597). The digital 

object ID is DOI suffix: 10.36962/ENECO. 

 

Scientific Mission 

“ENECO” is a platform for researchers, scientists, doctoral students and masters conducting research and 

analysis, both in the field of economics and in the field of energy, to share their scientific views, opinions and 

conclusions with a wide range of readers. The journal prefers to publish articles that reflect current problems 

of the energy economy and general conceptual issues in this area in a scientific, methodological, theoretical 

and practical combination. The journal also pays attention to original articles devoted to other areas of the 

economy. 

 

Languages of Manuscripts 

Azerbaijani, English. 

 

Rules of Presentation of Manuscripts to the Editorial Office 

It is inadmissible to present articles that published or sent to another edition for publishing. 

The author (s) himself, the corresponding author or the person responsible for the submission of the article in 

a perfectly edited electronic form. http://sc-media.org/for-authors/submit-a-paper / shown on the website e-

mail: sc.mediagroup2017@gmail.com e-mail is sent to the editorial office. The author(s) must fill out the 

corresponding author's form. A cover letter and a sample of the author's form can be found on the web page 

http://sc-media.org/for-authors/preparation-of-manuscript/ 

 

Reviewing and Publishing of the Manuscripts 

The Editorial Office decides about publishing of manuscripts after confidential reviewing of manuscripts by 

Refereed Board. 

The period of reviewing and its affirming is 3 months. 

Manuscripts are publishing with queue principle in results of procedure of reviewing. 

 

Copyrights 

The published articles are protected by copyright, and all exclusive rights to these articles belong to the 

editorial board of the journal “ENECO”. Reprint of articles published in the journal is possible only with the 

written permission of the editorial board, and citation - with reference to the source. 

 

Rules for submitting published articles to the author(s)  

The editorial board sends the author(s) one copy of the journal free of charge. The author(s) can also 

download an electronic version of the full text of the article from the journal's web page in the same form as it 

was published in the journal. 
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Structure and Volume of Manuscripts 

Manuscripts must be consist of sections of “UDС”, “itle of article”, “name and surname of author(s)”, “name 

and address of organization of author(s), e-mail address of author(s)”, “Open Researcher and Contributor 

Identifier - ORCID”, “abstract”, “keywords”, “JEL classification codes”, “introduction”, “text of article”, 

“methodology”, “conclusion”, “references” and “abstracts in other languages” with succession. 

Also, volume of manuscripts must not be much from 30 A4 pages or symbol of 80000 ( including appendixes, 

pictures and tables). 

 

Compiling of Text of Manuscripts 

Text of manuscripts must be written in Microsoft Word Office, A4 page format, Arial - 12 punto (black colour), 

1.5 line and 2 cm empty area must be allowed in all edges of the pages. 

Title of manuscripts should be capital and bold letters. But subheads should be little letter and numbered. 

Before and then title, subheads, tables and pictures must be allowed one line distance. Pages must be 

numbered in the top right corner. 

Each table and figure must have a title and a sequence number. The name of the table is placed in the right 

corner above the table and is written after the word “Table”, and the name of the figure in the left corner under 

the figure and is written after the word “Figure”, numbers are written in Arabic numerals. The number and 

name of the table and figure are written in bold (the first letter is uppercase). Table column names should be 

short, and units of measurement should be specified in parentheses. 

All parameters included in the formula must be decoded. Formula numbers are placed in parentheses to the 

right. Explanations of the values of symbols and numerical coefficients should be placed directly under the 

formula in the sequence in which they are given in the formula. The first line of the explanation should start 

with the word "where" without a colon. Equations and formulas should be separated from the text in separate 

lines. Above and below each formula, you need to leave one or two free lines. 

The text should not contain abbreviations of words, acronyms, except for common ones (etc., e.g. USA, UN). 

The text should contain mandatory links related to the topic. 

All sources used should be placed in the “List of References” section, numbered in alphabetical order or in the 

order in which they appear in the text. The cited sources are given in square brackets (for example, if the 

reference is to the complete work [1] or [3, 5, 8], and if it is a quote then [4. pp. 17-18.]) 

In the list of references contains the following data: initials of the author(s) title source place of printing ( if 

article - name of journal, report, conference title, book - city and full name of the publisher), volume (for 

multivolume works, the volume number) and the number of pages. For sources and Internet pages in foreign 

languages, you need to attach a translated version in Azerbaijani. 

The sources used in the text should be presented in the part “List of References” according to the following 

sample: 

1. One or more author's books and multi-volumes: 

Meybullayev M.X. (2010) Introduction to Microeconomics. Baku: “University of Economics”, 2010. 396 p. 

2. Books with more than four authors: Gasimov AS and others. (2006) Problems of socio-economic 

development of the regions (on the example of Sheki-Zagatala region), Baku: “University of Economics” 

publishing house, 2006, 304 p. 

3. Multi-volumes: The Great Economic Encyclopedia. In seven volumes / Editor-in-chief of academician Ziyad 

Samadzade. Baku: Letterpres Publishing House, 2012-2015. 

4. Reference to the article in groups (conference, symposium, etc.): 

“The end of the transition period in the Azerbaijani economy: analysis and results. Problems of formation of 

national development model”. (2010) / Materials of the Republican scientific-practical conference. Baku: “East-

West”. s. 314-316. 

5. Magazines: Hajizadeh M.E. Information economy as a new economic system of social development. News 

of ANAS. Economy series. Baku: №1. 2015, pp. 24-29. 
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6. Internet pages (references to web pages must be in the form of a full address, with the indication of the 

date, month, year and date of use): https://www.stat.gov.az/source/system_nat_accounts/ (11.01.2021) / 

State Statistics Committee of the Republic of Azerbaijan. 

Key macroeconomic indicators. Sources not used in the text should not be listed in the Bibliography section. 

 

Abstracts 

The abstract reflects the essence of the article, is compiled in each individual language of the journal with the 

same content, and should not exceed 200 words. The text of the abstract should be strictly edited from a 

scientific and grammatical point of view and should include points of idea and provisions that reflect the 

purpose of the study, methodology, results, limitations, originality, scientific innovation and practical 

significance. 

Abstracts in other languages must contain the author(s) last name, first name, patronymic, academic degree, 

name, position, e-mail address and title of the article. 

 

Index and Keywords 

Author(s) must note scientific directions of article on bases of JEL Code (The Journal of Economic Literature 

of American Economic Association) and UDC index. JEL codes must be noted after keywords, but UDC index 

must be noted in the left corner of page before title of the article.  

Keywords: must not be much from 5 words. 
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Правила для авторов 

 

О журнале 

Журнал «ENECO - Вести Центра энергетической экономики» («ENECO» - аббревиатура, 

обозначающая синтез экономики и энергиии) начал свою издательскую деятельность в 2019 году в 

Азербайджанском Государственном Экономическом Университете - UNEC, и в том же году был 

зарегистрирован в Эстонской национальной библиотеке, а также в электронном каталоге страны 

ESTER (E-catalogue ESTER). В 2020 году был учрежден  доктором экономических наук, 

профессором,главным редактором журнала «ENECO» Гаджизаде Эльшан Махмуд оглу 

(Министерство Юстиции Азербайджанской Республики № 4322, дата 27.10.2020). 

 

Независимое рецензированное научное издание. 

Журнал зарегистрирован в Международном центре ISSN (ISSN - 2674-4562, E-ISSN: 2674-4597).  

Цифровой идентификатор объекта - DOI suffix: 10.36962/ENECO. 

 

Научная миссия 

Журнал «ENECO» платформа для исследователей, ученых, докторантов и магистров, проводящих 

исследования и анализ, как в области экономики, так и в сфере энергетики, чтобы поделиться своими 

научными взглядами, мнениями и выводами с широким кругом читателей. Журнал предпочитает 

публиковать статьи, отражающие актуальные проблемы энергетическоой экономики и общие 

концептуальные вопросы в этой области в научно-методологическом, теоретическом и практическом 

сочетании. Также в журнале уделяется место оригинальным статьям, посвященным другим сферам 

экономики. 

 

Печатный язык журнала 

Азербайджанский, английский и русский. 

 

Форма представления и комплектность материалов 

Статьи, опубликованные ранее или направленные в другие периодические издания, не принимаются. 

Оригинал рукописи в идеально отредактированной электронной форме представляется электронным 

письмом самим автором(ами), автором-корреспондентом или лицом, ответственным за отправку 

статьи в редакцию на электронную почту sc.mediagroup2017@gmail.com, отображенной на веб-

странице http://sc-media.org/for-authors/submit-a-paper/. 

Автор должны заполнить соответствующий авторский бланк. Сопроводительное письмо и образец 

авторского бланка можно найти на веб-странице http://sc-media.org/for-authors/preparation-of-manuscript/ 

 

Рецензирование и публикация 

Представленные в редакцию рукописи статей рецензируются в конфиденциальном порядке, после 

чего принимается решение о публикации или отклонении. Процедура рецензирования и утверждения 

занимает срок до 3-х месяцев, далее статьи публикуются в порядке очередности. 

 

Авторские права 

В опубликованных статьях авторские права защищаются, и все эксклюзивные права на эти статьи 

принадлежат редакции журнала «ENECO». Перепечатка статей, опубликованных в журнале возможна 

только с письменного разрешения редакции, а приведение цитат - при ссылке на источник. 

 

 

 

http://sc-media.org/for-authors/submit-a-paper/
http://sc-media.org/for-authors/preparation-of-manuscript/
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Правила предоставления опубликованных статей автору(ам) 

Редакция высылает автору(ам) один экземпляр журнала бесплатно. Автор(ы) также может скачать 

электронную версию полного текста статьи с вебстраницы журнала в той же форме, в которой она 

была размещена в журнале. 

 

Структура и объем рукописи 

Текст авторской рукописи статьи необходимо точно структуризировать, то есть, пропуская одну строку 

и начиная с абзаца соблюдать очередность: «УДК», «Заголовок статьи» «Фамилия и имя автора», 

«Название и адрес учреждения, где работает автор, адрес электронной почты», «Открытый 

идентификатор исследователя и автора - ORCİD», «Аннотация», «Ключевые слова», «Введение», 

«Материал», «Результаты», «Список литературы» и на английском языке резюме и ключевые слова - 

«Abstract», «Key words», «JEL Classification Codes». Объем статьи, включая иллюстрации, таблицы и 

дополнительные материалы, не должен превышать 30 страниц - 80000 условных знаков (включая 

пробелы) - 2-х авторских листов. 

 

Правила составления рукописи 

Текст статьи должен быть набран Microsoft Office Word в формате А4, шрифтом Arial - 12, размером 14 

с междустрочным интервалом 1,5, отступы по краям - 2 см. 

Заголовки статей пишутся жирными заглавными буквами, а подзаголовки заглавной большой и 

последующими маленькими жирными буквами. Перед и после заголовка и подзаголовков, таблиц и 

рисунков необходимо соблюдать интервал в одну строку. Страницы должны быть последовательно 

пронумерованы в верхнем правом углу. 

Каждая таблица и рисунок должны иметь заголовок и порядковый номер. Название таблицы 

помещается в правом углу над таблицей и пишется после слова «Таблица», а название рисунка в 

левом углу под рисунком и пишется после слова «Рисунок»; номера пишутся арабскими цифрами. 

Номер и название таблицы и рисунка пишутся жирным шрифтом (первая буква заглавной). Названия 

столбцов таблицы должны быть краткими, единицы измерения нужно указать в скобках. 

Все входящие в формулу параметры должны быть расшифрованы. Номера формул располагаются 

справа в круглых скобках. Объяснения значений символов и числовых коэффициентов надо 

размещать непосредственно под формулой в той последовательности, в которой они приведены в 

формуле. Первую строку объяснения нужно начать со слова «где» без двоеточия. Уравнения и 

формулы надо выделять из текста отдельными строками. Выше и ниже каждой формулы нужно 

оставлять одну или две свободные строки. 

В тексте не должно быть сокращений слов, акронимов, за исключением общепринятых. (и т. д., напр., 

США, ООН) 

В тексте должны быть обязательные ссылки, связанные с темой. 

Все использованные источники должны размещаться в части «Список литературы», 

пронумеровываться в алфавитном порядке или в порядке появления их в тексте. Цитированные 

источники даются в квадратных скобках (напр. если ссылка на полную работу [1] или [3, 5, 8], а если 

это цитата то [4. с. 17-18.]) 

В списке литературы содержатcя следующие данные: инициалы автора(ов), название источника, место 

печати (если статья - название журнала, доклад – название конференции, книга - город и полное 

название издательства), том (для многотомных трудов - количество томов) и количество страниц. 

Для источников и интернет страниц на иностранных языках, нужно приложить переведенный вариант 

на Азербайджанском языке. 

Использованные источники в тексте должны быть представлены в части «Список литературы» по 

следующему образцу: 

1.Книга одного или нескольких авторов и многотомники: 

Мейбуллаев М.Х. (2010) Введение в микроэкономику. Баку: «Экономический университет», 2010. 396 с. 
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2.Книга более 4-х авторов: 

Гасымов А.С. и другие. (2006) Проблемы социально-экономического развития регионов (на примере 

Шеки-Закатальского района), Баку: Издательство «Экономический университет», 2006, 304 с. 

3.Многотомники: 

Большая экономическая энциклопедия. В семи томах / Главный редактор академик Зияд Самедзаде. 

Баку: Издательство Letterpres, 2012-2015. 

4.Ссылка на статью в сборниках (конференция, симпозиум и т. д.): 

«Завершение переходного периода в азербайджанской экономике: анализы и итоги. Проблемы 

формирования модели национального развития». (2010). / Материалы республиканской научно-

практической конференции. Баку: «Восток-Запад». стр. 314-316. 

5.Журналы: 

Гаджизаде М.Э. Информационная экономика как новая экономическая система общественного 

развития. Новости НАНА. Экономическая серия. Баку: №1. 2015, с. 24-29. 

6.Интернет страницы: 

При ссылках на интернет страницы обязательно должны быть указаны день, месяц, год использования 

в полном адресном формате. 

https://www.stat.gov.az/source/system_nat_accounts/ (11.01.2021) / Государственный Комитет по 

Статистике Азербайджанской Республики. Основные макроэкономические показатели. 

В ссылках необходимо отдавать предпочтение научным источникам за последние 5-10 лет. Не следует 

включать в список литературы неиспользованные источники. 

 

Аннотация 

Аннотация отражает суть статьи, составляется на каждом отдельном языке журнала с одинаковым 

содержанием, и не должна превышать 200 слов. Текст аннотации должен быть строго отредактирован 

с научной и грамматической точек зрения и должен включать пункты идеи и положения, отражающие 

цель исследования, методологию, результаты, ограничения, оригинальность, научное новаторство и 

практическую значимость. 

В аннотации на других иностранных языках необходимо последовательно указать фамилию, имя, 

отчество автора(ов), его ученую степень, место работы, занимаемую должность, служебный и 

домашний телефоны, факс, е-mail и заголовок статьи. 

 

Индексы и ключевые слова 

Авторы должны указать научные направления статьи, индекс УДК и коды на основе системы 

классификации журнала Экономической Литературы Экономической Ассоциации США (Journal of 

Economic Litеrаture - JEL, www.aeaweb.org/journal/jel_class_system.php). Индекс УДК размещается в 

левом углу перед заголовком статьи, а код JEL после написанных на английском языке ключевых слов 

(key words). 

После аннотаций статьи, написанных на разных языках, необходимо указать не более 5 ключевых 

слов и словосочетаний. 
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